
 

Executive Pastor of 
Engagement & Outreach 

Full-Time, Salaried 

 

Job Summary 

The role of the Executive Pastor of Engagement & Outreach is to lead our church's 
efforts in connecting internally and reaching externally. This executive-level position 
will play a critical role in ensuring our worship experiences are impactful, new guests 
are integrated into our community, and our local and global outreach ministries are 
thriving. The ideal candidate will bring strategic leadership, a heart for ministry 
innovation, and a passion for equipping leaders. 

Key Responsibilities 

• Strategic Leadership of Engagement & Outreach: Provide comprehensive 
strategic leadership and vision for the Worship, Connections, and Missions 
ministries, ensuring they effectively fulfill the church's mission to Exalt God and 
Engage both believers and the lost with the gospel. This also includes being 
willing and ready to manage and support new ministries as the lead pastor and 
elders direct.  

• Direct Pastoral Residency & Leadership Pipeline Ministry: Directly lead and 
manage our Pastoral Residency and Leadership Pipeline programs. This vital 
initiative involves intensely training in the disciplines of church work, 
leadership, and pastoral ministry, preparing them to be launched as church 
planters or onto church staffs in the future. 

• Collaborative Leadership: Provide direct leadership and mentorship to 
ministry heads, fostering excellent and strategically aligned ministries, and 
partner with the Senior Pastor, other Executive Pastors and/or the Executive 
Leadership Team to ensure vision alignment and integrated efforts across all 
church departments. This is to include individual staff development plans for all 
staff members.  

 



Personal Characteristics 

• A deep, personal commitment to Christ and a desire to make disciples.  
• A spiritually mature, experienced, and compassionate pastoral leader. 
• A servant-leader mentality, with a heart for building others up in their faith.  
• Ability to lead by example in character, spiritual maturity, and relational health.  
• A dynamic and visionary leader who is passionate about engaging others. 
• A positive, enthusiastic attitude with a willingness to engage in fun, creative 

ministry.  
• Ability to maintain confidentiality and work with integrity.  

Required Qualifications  

• Full alignment with the statement of faith and foundational beliefs of Currey 
Creek Church and the desire to champion the vison, mission, and values of the 
church. 

• Theologically trained at a seminary or Bible college.  
• Executive or lead pastor level leadership experience of 15+ years. This 

includes a track record of spiritual leadership, managing staff, and strategic 
planning.  

• Strong communication skills demonstrating effective preaching/teaching that 
inspires and motivates both the congregation and the staff of Currey Creek.  

Preferred Qualifications  

• A passion for mobilizing the church for impactful outreach. 
• Experience in developing and leading leadership development programs, 

ideally a pastoral residency or similar initiatives. 
• An MDiv, ThM, or more.  
• 20+ years of full-time pastoral ministry.  
• Direct experience in church planting.  

 

 

 

 



How to Apply 

Please submit a cover letter and resume to info@curreycreek.com. In your cover letter, 
please share your vision for how you would use your skills to support the mission of 
Currey Creek Church.  

This job description reflects the general duties and responsibilities necessary to 
describe the main functions of the role. It is not meant to be an exhaustive list of all 
responsibilities the Executive Pastor of Engagement and Outreach may be asked to 
perform.  
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